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O 1V
PART IV

TE T T & et aahe
GOVERNMENT OF THE NATIONAL CAPITAL TERRITORY OF DELHI

faeeh Menfire favaferea
(i feet ot Bors)
SHTErRgErT
faeell, 6 S9aNI, 2026

Bl ¥ UHSIER]/ ARG /ARRET /04(1) /2000.111/722 —eeht denfirat  fawafyemer
T, 2009 (2009 HT feel AAFRM F&I® 6) & IRI-30 & AT ST aRI-31 B IT—RT (2)

ERT U&< WRKAT BT YAN B gY, faeell Hrenfa fdeafdeney & genfoufd, favafderey grr g
fFafg IR-—Rrewr wH=rRal @& Fgie & A0, Jar & FEu R Gl & ddfa FafalRea d@fafa
ERIGIN

1. e M SR U
1.1 9 i 31 facell drenfie! favafdeneaa (agel) e, 2025 81 STQ |

12 U8 39D JIOUH ¥ UBRM &I GRRG A Ug<T 8l |

113 DG/2026 1)
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13 g Gffd fovafoenen & ot ovanRal (Rerel, IR—Refor #=male iR IR—Remr emafe
G DI BISHR) W AN B 3R g9H 310 IR—e01 srpreffes ue el Bl S YRihreds], U
QRIhIede], Hedd YRidreys, TRIRG R e R favafderey & U9 o= ue W1 e
TIRIRTRAT Sferia Yol / wargIcrs oiik fazafdenea & fafEl g faffde feg v &l |

2. RHTSTS:

T9 I o de | arger srfdrd 9 @1, 59 |l # vy vl &R aifafinal @1, Set 9% ufRrfva
T8 fdar T g, 9@ el 'R o faeell wrenfirel favafdemera srfSftam, 2009 3R fRee Hrenfiar
faeafaemera (wem) wfafdr, 2000 # ffdse farar T 2

3. i

31 UG U & forg Wl sl | genfafafdse srvemet @1 gfid & s, @l Frafa IR—fRreror
FpeHS yg  fIedfdenadl # o= dbaid HHARAT & wU H FRYRE & forg <EaH Ead sk =
Rrem & AMGSl & RV & foU SURM & IR H YeNRWIRS /YOIl §RT AHI—FHI W AR
JAELAT & 31w IR by Y il Al & Sueel & AR WR A9 | il &I ufshar feafdemer
gRT erfafafds AT | erfl | 9u= e el faeafdeme st s, 2009 iR faeell drenfre!
faeafqerer (dom) Afafd, 2000 & JFTAR GRIG wU ¥ ST 7= AR gRT JATareifiG Iradr &
IR WR B | Fgfedl @ |ffol @ el R gdes a1 srerar FgRedt s & fog dem
fbei wrferepTr gIRT - @7 ST |

3.2 SRET:

AT S/ SIRIfe Sientodl /3 fiss avi, Rairemi (Msegare), anfdfe w0 d HHeR
T 3R o=y fa9ry SR & SECaRl & forv ucl & 3mReror IR o 89 fAcell WRBR gRT
AT R (Al Rer wraem=l & JaR yare fhar S |

4. fafdrear wavera:

4.1 gorq fgRh Ri—

freafqere d Fafdd MR w W Wil & Aegd ¥ IR—TRevr spefe uel & ue W Agw aldd
R & oIy oruell ugell FRgRh R ISR gl &3 fdeell WRAGR AT IR ARGR & JWdd &
frfdear g a1 favafdeney & gerufd g1 fed ffdbear die | FiRd yuz # w@erd wro—u3
TR PRAT e BRI | AR anwieft @1 fafhew 99 g™ v Bt e fham Srar ®, ar e
ffeca qre & eyl & [9%g b 718 & HIoR GHoruld Bl AU HR qD, Sl 3l Bl ardied W)
faR = @ yvard il @ I e aF ficell WRAR AT RT WREGR b Gl RUdre &
IeaR TIfdbedr a1 &1 1 & oIy Fafid wR AT iR U foifdear ars &1 o/ sifos g |

Ry g b afe e erwaelt @ SHa sl Fgfh @& folt WRaRI sRuare & fRafdecdr wier gr_r
Ugel & fafdhc g & o1 gal ' &R afe Ay ug & fory ffdcar wexerar & smuférd ame 9t €, o
I g fafeear Sifa a_m @) sraeaddr & gl |

42 T B HIA e 3 g

S F R TRER & U a8 fIvar w & BRT B {6 SHAR) U el ST Farveld g
RIRS T AHRID IUGTHdT B Wi B b (oY ML AT &7 fdoell SRBR AT 9RA PR &
AT & b 9IS & AHeT SURIT BIF BT fUlT BR FbAT | TATMY, HHANT DI HoAuld & FHeT
M A BT MABR BAT, S el a7 il R IR dxe & ggard ariefl &l ISR IS &5
fieell WER AT MRT WRAR B (G RUdlad & SR fafbcdr 918 o I @ fov dafdad & da
3R T ferfeear e &1 fof qifcm g |
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5. aRA 3R g« &1 |1

faeafdeneta &1 War H ¥UIH IR FAY HRA Al G HHAIRA] b aRF IR Ydg BT FATIH
faeafdemers &1 Jar § S wifa 8 | @ RNer airge /fafl o e w0 &wran
ST |

6. PRIVR TSI R BT I

Bl A & oY PRIYR U89 o1 &1 w9 FgRe udd R M @ aRg ¥ Ud FeN @
BT | eNfY, STATERYT A1l H FHotdfa gRT ATHel &I IOTT & IMMEIR IR S FGRIT ST FbTT |

7. agﬁzhwn:

74 IRNCAR WAl H TN & GHY (ATafdeTer B U AR B HINOT BRI, Sl HeH BRI gRT
SN Ui Afgqele a1 \Hde FHV-UF /S 005 H EINd S9®) S-fafY oR smaniRd
grfl | oy @1 Emon fer oM &R fvafiere gRT 39 WeR fhy o & 91, 97 39 R e wu
A qeIeR B8R SR B W SR § yzerded] Rk H Y H fHAT W G @ srgdfa T8l
ST |

8. et &1 forfaa argeen

faeafdene™ & e dHarl @ FRIRe el deifen fawafdenera «ifdf=m, 2000 &1 aR—36 (1)
qer faeel drenfre fawafderaa (M) S, 2000 @ gRT 20(2) & AFJAR fAwafdemead iR HHARI
% dr9 by Y fARaT ey & 3MER W &I Sl |

9. A BT 0T A

91 9 TP JAT W HY ¥ IYGRT 7 fHAT TAT B, HHAN BT AYl FHI fIeafdenery o dar
% A BN 3R I8 faeafdenard &I VT eam |, Ui i | 1 U RIEl R HaT Y& BT o]
b fawafdenea & gaufd gRT THI—w9d R MR fhar S |

9.2 faeafaame & fodl FHaT &1 favafderey @ f2a & don S9a waeE & fou S99 9l v
T i g BT Ut B b foTU HET ST Fb T |

10. qaqT IR T

frafa IR-Rremr o= saefe udl o ) SR @ forv deu 999 QiR ey W U
JoI-dfeRy /dad—ds H A U JaI-Afgad /dda—ds  BI U QraRen W[, o b
oM / QRS g1 aumelgfR ok s o & ool WReR g SgAifed #iR deaeard
AI—FAI R Yeed a8 gRT fipd da—Hgad /da—ds @ R wal el # gRwifa faar
AT BT |

1.  9f¥e Jaa—gfedr:
aiffe Ja-—gfgat T o 8 el WReR gRT AT fhy 7T S aR @F] BRfY |
12. SR S=fY Ao

Frafdd IR—Rrerr o=y srpraAe Ul B | SR b foly AN BRI IS Arerr wdl el |
JATIRATNT T 717 AR BR11, ROraH Ioil / TIEHIcs R JURIENH iR ISR IS &
faeell IRPR gRT JATAFAINRT TAT TULANT Jaed dls §RT THI—FHI TR JA_FNPHT VHl AT TR
faamR foar S |
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13.  uRdlEm & @ ik gieavo

131 R U8 R e 9@ dHar) wdl FEl 3 genfaffde s@afdr & oy ulkdien w g, aerd
& FrgRe wierY foiRad wu H JAffeiRad fby S aTel BRI & R WR 3R FaRd HHAR 6l
6—8 W &I AT & WIoR Jod dxa YRIIAT HI @y Bl IRE A1 & AfIRE @S & oIy 98T
HHT |

132 Rl R Fg® B0 SN & 9md #, Fgie @ e a9 & Aifcw ) ar fFRfe a9
R BT [dbed a1 drel fbdl o ueT g1, Q97 iz BRI qAIY, Y AN & dad & a-IaR AT Bl
AT PR FAG (BT ST FDHIT |

wRq I8 b T8l Har @l @Y A9 A9 W HH Bl 8l G981 A Al bl AlCH ol AR 7 g AfeH B
g&ol I BT I HRAT TR BT |

133 aRJleT Faf HAeHe ®U 9 G PR W, HHar) [AFE § genfafifde AT @ 89 ug W)
gfteaRor & forg ura 8N |

14. gResar:

freafqere # & HHar @ akssar fawafderey & FgEl ik AFdel & rgaR Egid
PT ST |

15. ey 3R Wl |ar:

151  Pls HHAR] URAET TR Y& & SRF dd db ([Aeafdemerd & RIR Jar § &9, o9 dd b
freafaenera wfafri /el & faffde Syl @ srgdi= SHer fdwafdenea § gieavor =& &1
ST 2 |

152  favafdenea™ # WR U8 W Y& g3 HHAN MAIH IR 9 SEF 18 g Wil &
Suser & 3l fAvafaemery &1 Rl |ar § = |

16. [ZNEE]

[ WNGRT gRT ANYE WaHR fFy M & Jeud, dI5 I gl dHar gikh Wifery &1
foRaa # 9 718 &1 Aifew THx favafdarey &) Jar A ARUF < FHT |

g e o FgRe miRer), afe Sfud w9y, feul wrll e9art @1 9 49 9 Sy e @ Aifes
W UG B FHIT | IR FRYfRe IEeRT gRT WaHR By S & aRRkg | 991dl 811 |

17. Frfdraffar:

freafdenera &1 R Uieiicld dar § SRR dHar), Fafd IR—Refor o smwefie ual o a9
Sl & forg Jemar] aut @ T g Ul 9R o W Sif¥afiar w dartrga g, S i et |
AR @ T8 €, o1 gud A & oy Ui oy W fuR fhar S fORT gotii / garrgHiics
BRI AR 3R g Iy &7 fAcell TR gRT AFAIRT qAT TeUeard Jdg die gR1 FHI—FHY
R SRfIea fmar T 2

I B AR &1 Sy 418 & usd T & oramar B o=y fRF usd 8, 1 98 89 W $
siftm & srfaffar w Jarga srm| e FFar @ Sl 918 & ugd faF usdl €, 98 gdadi
AE @1 3ifcrd aRRg BT rfrafiar w dartgd gnm |

18.  SAIgRT @™

faeafdena™ & HHARl & I I 83 Qo] IRGR gRT J7 Irgdlfed 8 UM Ao &
AT Hax far ST |
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faeafdeney &1 HHaR) ARERNAT R GWSHICE /iRl §RT JARIRING 3R IS IS &3
faeell ARPR gRT JARIAIRT IR TUTaR AHI—FHd R ST & JdgT die gRI 3fipa o
TS IS SR g Harfgiy Ml &7 haR BRI |

T=E SR Y QAFGRT o™ IS e ey fieel] AR g1 IAifde 3R qqa—a9d W)
S & wag die g1 3fIed fby g i gRT w8 |
19. g2l

G A=A .1/ SICR]/ JAABIR(TALT) /AT /2017 /425 {36 10.01.2018 FRT JeAAfRIG rd
JgmTel oA T ST W G SR STRNgfa sy / fafaw fawafdenem & wHaiRal W

] BT |
20, de HR-FAwRT Jeied R
201 TRfd IR—Revr o= srprefie ual & |4l ARl & fou sRi—fees & [—qedaied dfed

BRI qedidHd AT AT 8RN ST YSIAT / QITgRels & gy AR ISR ol &3 et
TRBR ERT AT 3R LA Yaed die §RT AHI—FAI W FMPpd IR I Fae § AL 8T |

202 FR-fwEd geaiea Ruid sraresn /gl § genfaffde Rufén, aifen ok wiefa
STRIBTRAT BT IR 1 ST |

21. SRV, YA AR et

freafdere & oHaR) favafderey & seares /Al d genfaffde ameRv, srgema ok ardie
ol gRT ey & |

2. gTiEURSR SR wfafge:

Fgfs weerl feafdereda & Al & & IS o &9 R[Reell SRaR /3=
faeafdenerl / gaer yarTenesil § dor f&dl qredl WReN Toid!l § el & I SR 3 AW
anfe & wefda v fgt ok wraf wR ofafgRe W 8w &) orgafa < wam, o % fRvafierey ok
R TR & 4 IRERe wU | Aedld 83 8 a1 o &b favafderery & searen /fafest 4
fafafdse faar am &1 |

23. farl weMfT:

231  fawafdeney & syl /fafaea § fAfds feu v & sramar fodl sy & dd9 9 fedr Y
YHR B Bl a8l bl ST |

g I8 P BIg N B ey / e giaar /i fiftes & sgaR Aifafe sifoal &
JTRT BT ST, ST HHART §RT AHI—AHI R [ddhey f&ar 1m g |

232 I8 Bz HHAR S ®U ¥ W@IUd 95 UeH Ao (TAUE) iR fawafdenerd gRr srgAifed
SO El @ Ufd e BRAT B, 981 S9 Y H 3RS BT herdl MUiRd e} R Ul 718 SHD
Jad A BT Srey |

24, J9T © IfE:

241 YAH HHANI B U Udp IRAITT Bisd s8R rad favafderea & SHar a1 9 ddfea @l
BT, 3Ty 3R 3T XTIl I SITEH |

242 ARKTI BIgd & AR, TAD dHa & dag d FEiRd god § e dar gRaer +ff
TG | gaH fawafderer | S9! Fgfe & AR ¥ de] 9 9dT & sioe e '8rm, foraH
JIF—gfg, TR, [REPR, &8, UA.CLHL BT oM 3R SHD DRI B 3T T AZayol geA1] i
BifT | rar gRA®T H HHART BT AFHTer oikdm Al B8R, o 9 gRT Sifid &R o 78 J1 U @l
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giedl (RHe el R AT 3MaRed el Bl BISH) BT IR AfeRd AR IFS @ H AV gieAi
&7 faaver BT |

243 a1 yRaer H vfaftcdl @ dRifed W™ a1 {Auld gRI AHG [T = PRI §IRT
rfeyETore fbam o |

25. g I Raga:

W yg R geh sHaR) favafdenery & sregresn /fafmd 4 genfafde gt amn Ragd @1 ghar
BT |

26. g 11 I

a1 HHAIRAT o1 fdeafdenerd grT Jumsified Wig dM1 JIo Tl & ded dax fhar S|
27. I R IfFE

9l HHaR) fawafdere & SHaial & forg ar] Syedl dun swearesn /s #§ fFuiRa fey g
AR I AR F 97T e & ghaR B |

28. fafecar wRual 3k STER:

A FHARI ficell WRAGR FHHaN] WA Aol IR fewafdened gRT Gaa—99a R STRNgfEd 3T
ferfdrear gfaenall & ofaia FRafbc gfaeamei dorm oue iR o uRaR & Hawl Ud 3@l & IUaR
@ forg fy Ty fafeer e & ufigfd & gdar 8|

29. HHaRAl & forv Rerash smar:

291 fawafdeney @& w99 &I, Ife Sucter &1 a1, ol mariT Sy & forv favafdenay oReR
¥ U IRod Ab Idfed fhar o e, s Sae forv favafdeney grt unifte fafrat o
fuiRa ordf & S| famT &7 smufég gFm |

202 IfT URWR # I AT SUSTK T8l BT Wal 7, o Avdfdeney gRT 9WI-9w g W)
TATIMP I ST &3 faeell IR & Al & IFAR A (BRI 9T Fad BT |

30.  aT @Y @R I 3R BT BT FRIBRO:

FHHAIRAT BT AT AT A GO HE o= 7, e for g9 |l § 318 ke Suay 721 faan
T 8, BT SYRY HWefRd vy R I o™ o fieel AR b UNifd
Pt / feenicell / SifeRgEeTell & SIgaR SR & Uded dls & gded ¥ fbar S| T8 39
AR & BT W IS & ARAT FRA AT I AN [HY S & Hag H Bl BioAlg a1 sl &, df
A B o & fog SIS @ ey 1S B WSl S IR SISy @ yee die & o sifam
BT |

JRITHRTT : SURIGA ST o w9 o (ol # folRga wfafy (statutes) &1 &= srgare &1 afe
s BIs fadwfa uRafard g € o sivon # forRaa dfafy wr=r &8rfY |

el MR STET o 85 & SURISAUTA
faeell drenfire! faeafderey & Harefa & Qe | 7 396 9 W,

IERIERSISAEASNlC ARG B |
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DELHI TECHNOLOGICAL UNIVERSITY
(Formerly Delhi College of Engineering)

NOTIFICATION

Delhi, the 6th January, 2026

F. No. DTU/ORG/Notification/04(1)/2009.P.11/722.—In exercise of the power conferred by sub- section (2)
of section 31 read with Section 30 of the Delhi Technological University Act, 2009 (Delhi Act 6 of 2009), the
Chancellor of Delhi Technological University is pleased to make the following statute relating to the manner of
appointment, terms and conditions of service of regular non-teaching employees appointed by the University.

1. SHORT TITLE AND COMMENCEMENT
1.1 This Statute may be called the Delhi Technological University (Fourth) Statute, 2025.
1.2 It shall come into force on the date of publication in the Official Gazette.

1.3 This Statute shall apply to all employees of the University (other than teachers, non-teaching ministerial, and
non-teaching Administrative cadre) and shall include other non-teaching Academic posts such as Librarian,
Dy. Librarian, Assistant Librarian, Director of Physical Education and such other posts of university as
prescribed by the concerned authorities i.e. UGC/ AICTE and Regulations of the University.

2. DEFINITIONS

Words and expressions used in this Statute, where it has not been defined, shall have the meanings assigned
to them in the Delhi Technological University Act, 2009 and Delhi Technological University (First) Statute,
2009 unless the context otherwise requires.

3. RECRUITMENT

3.1 Subject to the fulfillment of the requirements as prescribed in the Recruitment Rules for each post, all regular
non-teaching Academic posts shall be filled according to the provisions of Recruitment Rules framed in
consonance with the notification issued by the AICTE/ UGC from time-to-time regarding the ‘minimum
qualifications for appointment as other academic staff in the universities and the measures for maintenance of
the standards in higher education’. Process of recruitment shall be in a manner as prescribed by the
University. The selection shall be on the basis of merit as recommended by the duly constituted Selection
Committees in accordance with Delhi Technological University Act, 2009 and Delhi Technological
University (First) Statute, 2009. The appointments shall be made by the Board of Management or any
authority competent to make appointments, on the recommendations of the Selection Committees.

3.2 Reservation:

Reservation in posts for candidates belonging to Scheduled Castes / Scheduled Tribes / Other Backward
Classes, Persons with Benchmark Disabilities (PwBD), Economically Weaker Section and other special
categories shall be provided as per the provisions of reservation prescribed by the Government of National
Capital Territory of Delhi from time to time.

4. MEDICAL FITNESS
4.1 On First Appointment: -

Every candidate for the post of non-teaching Academic posts, on his/her first appointment in the University
through direct recruitment on regular basis shall be required to produce a medical certificate of fitness in the
prescribed proforma from a medical Board of hospital of Government of National Capital Territory of Delhi
or Government of India or Medical Board constituted by the Vice Chancellor of the University. In case
candidate is not declared fit by the Medical Board, the candidate may prefer an appeal within a month against
the findings of the Medical Board, to the Vice-Chancellor who, after considering the appeal of the candidate,
may refer the candidate for the opinion of the higher Medical Board of a hospital of Government of National
Capital Territory of Delhi or Government of India and the decision of such Medical Board shall be final.

Provided that in case where a candidate has already been medically examined by a medical authority of a
Government hospital for his previous appointment and if the required standard of medical fitness for the new
post is the same, he/she shall not be required to undergo a fresh medical examination.
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4.2

9.2

10.

11.

12.

13.
13.1

For Efficient Discharge of Duties:

The Appointing Authority may require a candidate for the post of non-teaching Academic posts to appear
before a Medical Board of the hospital of the Government of National Capital Territory of Delhi or
Government of India to examine his/her physical or mental fitness necessary for efficient discharge of duties,
whenever it has reason to believe that the employee is not fit to perform his/her duties satisfactorily. The
employee shall however, have the right to appeal to the Vice-Chancellor who, after considering the appeal of
the candidate, may refer the candidate for the opinion of the higher Medical Board of a hospital of
Government of National Capital Territory of Delhi or Government of India and the decision of such Medical
Board shall be final.

VERIFICATION OF CHARACTER AND ANTECEDENTS

The character and antecedents of all employees on his/ her first entry into service of the University shall be
got verified from the District Magistrate/ any other competent authority concerned before his/ her joining the
service of the University.

JOINING TIME

The joining time for an employee shall be one month from the date of issue of the Offer of Appointment.
However, in exceptional cases it can be extended by the Vice Chancellor, depending on the merits of the
case.

DECLARATION OF AGE

A candidate shall make a declaration of his/ her age to the University at the time of his/ her entry into service,
based on his/ her date of birth as declared in the relevant matriculation or equivalent certificate/ birth
certificate issued by the Competent Authority. After the declaration of age and acceptance of the same by the
University, it shall be legally binding on him/ her and no revision of age shall be allowed to be made at a
later date for any reason whatsoever.

WRITTEN CONTRACT OF SERVICE

Every employee of the University shall be appointed on a written contract entered into between the
University and the employee as per Section-36 (1) of the Delhi Technological University Act, 2009 read with
the Section 20(2) of Delhi Technological University (First) Statutes 2009.

WHOLE TIME OF AN EMPLOYEE

Unless otherwise expressly provided for, whole time of an employee shall be at the disposal of the
University, and he/she shall serve the University in such capacity and in such manner and at such places as
directed by the Vice-Chancellor of the University from time to time.

An employee of the University may be called upon to perform any duty as may be assigned to him/ her in the
interest of and for the purpose of the University.

PAY & ALLOWANCES

The pay and other allowances payable to all the categories of regular non-teaching other academic posts shall
be in such pay-matrix/ pay-bands or at such stage of such pay-matrix/ pay-bands, as defined in the
Recruitment Rules, considering the pay-matrix/ pay-bands as notified by UGC / AICTE and approved by
Government of NCT Delhi and adopted by the Board of Management thereafter from time to time.

ANNUAL INCREMENTS
The Annual Increments shall be applicable as approved by the Govt of NCT of Delhi.
CAREER ADVANCEMENT SCHEME

Career Advancement Scheme applicable to all the categories of regular non-teaching other academic posts
shall be such as defined in the Recruitment Rules, considering the such Scheme as notified by UGC / AICTE
and approved by Government of NCT Delhi and adopted by the Board of Management thereafter from time
to time.

PERIOD OF PROBATION AND CONFIRMATION

Every employee appointed against a permanent post shall be on probation for a period as prescribed in
Recruitment Rules provided the Appointing Authority may extend the period of probation for a further period
of twelve months for reason(s) to be recorded in writing and communicated to the employee concerned
within a period of 6-8 weeks.
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13.2

13.3

14.

15.

15.1

15.2

16.

17.

18.

19.

20.
20.1

20.2

In case of an employee appointed is on probation, the appointment may be terminated by one month’s notice
or by payment of a sum equivalent to one month’s salary by either party choosing to terminate the
appointment, without assigning any reason.

Provided that where the service is of less than three months, neither any notice nor payment of salary in
lieu of notice shall be required.

On satisfactory completion of the period of probation, an employee shall be eligible for confirmation on that
post in a manner as prescribed in the Regulations.

SENIORITY

The seniority of an employee in the university shall be determined in accordance with the rules and norms of
the university.

TEMPORARY AND PERMANENT SERVICE

An employee shall be in the temporary service of the University, while being on probation until he/she is
confirmed in the University subject to the prescribed provisions of the University Statutes/ Ordinances.

An employee confirmed on a permanent post in the University shall be in the permanent service of the
University subject to the provisions in the Act and the Statutes thereunder.

RESIGNATION

Subject to the acceptance of resignation by the Competent Authority, a confirmed employee may, by giving
notice of three months in writing to the appointing authority, resign from the service of the University.

Provided that the appointing authority may, if deemed proper, relieve a permanent employee on notice of less
than three months. The resignation shall be effective from the date of its acceptance by the Appointing
Authority.

SUPERANNUATION

An employee in the permanent whole time service of the University shall retire on superannuation on
completing the age of years as applicable to all the categories of regular non-teaching other academic posts
shall be such as defined in the Recruitment Rules, considering the such Age of Superannuation as notified by
UGC / AICTE and approved by Government of NCT Delhi and adopted by the Board of Management
thereafter from time to time.

While an employee’s date of birth falls on any day other than the first day of the month, he/ she shall retire on
superannuation on the last day of that month. The employee whose date of birth falls on the first day of a
month, he/ she shall retire on superannuation on the last date of the previous month.

RETIREMENT BENEFITS

An employee of the University will be covered under the New Pension Scheme as approved by the
Government of NCT Delhi.

An employee of the University on superannuation will be entitled for gratuity and other retirement benefits as
recommended by AICTE/ UGC and as approved by the Government of NCT Delhi and subsequently adopted
by the Board of Management DTU from time-to-time.

The Gratuity and other retirement benefits shall be governed by the rules as prescribed by the Govt of NCT
Delhi and as adopted by the Board of Management, DTU from time to time.

LEAVE RULES

Leave rules, as notified vide notification F. 1/ DTU/ Leave(NT)/ Estt/ 2017/ 425 dated 10.01.2018 and the
Ordinances/ Regulations amended and notified from time-to-time, shall be applicable to the University
employee.

ANNUAL PERFORMANCE APPRAISAL REPORT

Performance appraisal Scheme including self-appraisal of performance, for all the categories of regular non-
teaching other academic posts shall be such in accordance by UGC / AICTE and approved by Government of
NCT Delhi and adopted by the Board of Management thereafter from time to time shall be applicable.

The performance appraisal reports shall be submitted to the reporting, reviewing and accepting authorities as
prescribed in the Ordinances/ Regulations.
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21.

22.

23.
23.1

23.2

24.
241

24.2

24.3

25.

26.

217.

28.

29.
29.1

29.2

CONDUCT, DISCIPLINE AND APPEAL

The employees of the University shall be governed by the Conduct, Discipline and Appeal Rules as
prescribed in the Ordinances/ Regulations of the University.

LIEN AND DEPUTATION

The appointing authority may allow an employee of the University to be on deputation within Government of
National Capital Territory of Delhi/ other Universities/ Research Laboratories and to an outside Government
agency on such terms and conditions relating to payment of leave and other contributions etc., as mutually
agreed upon between the University and the borrowing authority and as prescribed in the Ordinances/
Regulations of the University.

COMPULSORY DEDUCTIONS

No deduction, of any kind shall be made from the salary of an employee except as prescribed in the
Ordinances/ Regulations of the University.

Provided that the deductions will be made against the statutory deductions as per income tax purpose/
Medical facilities / insurance premium as may be opted by the employee from time to time.

Where an employee contributes to a duly established New Pension Scheme (NPS), and the rules thereof
approved by the University; the contributions to that Fund at the prescribed rate shall be deducted from his/
her salary each month.

RECORDS OF SERVICE

There shall be a personal file for every employee in which shall be placed all papers, records and other
documents relating to his/her service in the University.

In addition to the personal file, a service book shall also be maintained in respect of each employee in
prescribed form. This shall contain a history of his/her service from the date of his/ her appointment in the
University including grant of increment, promotion, reward, punishment, availing of L. T.C. and all other
important events of his/ her career. The Service Book shall also contain a leave account of the employee
showing the complete record of all kinds of leave (except casual leave and special casual leave) earned and
availed of by him/her and the balance of leave at his/ her credit.

The entries in the service book shall be authenticated by Head-of-Office or any other officer as may be
designated by the Vice-Chancellor.

LEAVE TRAVEL CONCESSION

An employee appointed on permanent post shall be entitled to Leave Travel Concession as specified in the
Ordinances/ Regulations of the University.

GROUP INSURANCE SCHEME
All employees shall be covered under Group Insurance Scheme as adopted by the University.
TRAVELLING & DAILY ALLOWANCE

All employees shall be entitled to Travelling and Daily Allowances etc. according to the provisions
applicable to employees of the University and as prescribed in the Ordinances/ Regulations.

MEDICAL ATTENDANCE AND TREATMENT

All employees shall be entitled to medical facilities and reimbursement of medical expenses incurred for
treatment for themselves and their families and dependents covered under Delhi Government Employees
Health Scheme and other medical facilities notified by the University from time to time.

RESIDENTIAL ACCOMMODATION FOR THE EMPLOYEES

An employee of the University may be allotted an unfurnished house within the campus of the University, for
personal residential use, if available, in which he/she shall be required to reside, subject to such conditions as
may be prescribed in the relevant Regulation(s) by the University.

If no accommodation is provided in the campus, House Rent Allowance will be payable as per Government
of National Capital Territory of Delhi Rules, as may be adopted by the University from time to time.
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30.

RESIDUARY CONDITIONS OF SERVICE & REMOVAL OF DIFFICULTIES

Any matter relating to the conditions of service of the employee for which no specific provision is made in
this Statute, shall be determined as per the relevant rules / guidelines / notifications of Government of NCT
Delhi on the relevant subject, with the approval of the Board of Management DTU. Where a difficulty arises
as to the interpretation or application of any of the provisions of this Statute, the matter will be referred to the
Board of Management DTU for a decision and the decision of the Board of Management DTU shall be final.

By Order and in the Name of the Lt. Governor
of NCT of Delhi/Chancellor, Delhi Technological University,

BINOD DOLEY, Registrar, DTU
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